Great Arley School

Dare to Dream, Aim to Achieve

Equality Statement and Obijectives

At Great Arley School we are committed to providing a safe, inclusive and supportive environment where everyone is treated fairly
and with respect, regardless of their protected characteristics.

Equality of opportunity at Great Arley School means providing equality and excellence for all, ensuring every member of the school
community feels valued, respected and able to achieve their fullest potential. Equality of opportunity applies to all members of the
school community, pupils, staff, governors, parents and carers, volunteers and community members.

Great Arley School complies fully with the general and specific duties set out in the Equality Act (2010). In line with these duties, we
publish information demonstrating that we have due regard to the need to:

« Eliminate unlawful discrimination, harassment and victimisation, as well as any other behaviour prohibited under the Equality
Act 2010.

« Advance equality of opportunity between people who share a protected characteristic and those who do not.
* Foster good relations between people who share a protected characteristic and those who do not.

« Consult and involve those affected by inequality — including pupils, parents, staff and members of the local community, when
making decisions that influence equality and inclusion within our school.



« To support this, we set measurable equality objectives designed to address identified priorities and reduce inequalities.
These objectives are supported by our action plan and progress is regularly monitored and evaluated
These statutory duties are taken into account in the development and review of all our school policies and procedures.
As a public organisation, Great Arely School is required to:

» Publish information demonstrating our compliance with the Public Sector Equality Duty (PSED) under the Equality Act 2010.
This is outlined without our Equality and Inclusion policy.

» Publish measurable Equality Objectives, reviewed and updated as required. These objectives are available below and guide
our ongoing commitment to promoting equality and reducing disadvantage across the school community.

Great Arley School Equality Objectives 2025 - 2029

Objective 1: To cultivate a whole-school culture where equality is actively promoted, respect between all students is the norm and
discriminatory attitudes are consistently challenged, prevented, and reduced through education, policy, and positive role modelling.

Objective 2: To ensure all students develop a broad understanding of and respect for a wide range of perspectives, experiences,
and backgrounds, through an inclusive curriculum and divers enrichment opportunities that reflect the wider world.

Objective 3: To foster a whole-school culture where all students feel safe, respected, and represented, by ensuring inclusive
practices, positive curriculum representation, and strong support systems that promote equality, belonging, and wellbeing.



Great Arley School Equality Action Plan 2025 - 2029

Objective 1: To cultivate a whole-school culture where equality is actively promoted, respect between all students is the norm and
discriminatory attitudes are consistently challenged, prevented, and reduced through education, policy, and positive role modelling.

Action

Target

Timescale

Success Criteria

Responsibility

To create a school
environment where
misogynistic
attitudes,
language, and
behaviours are
consistently
challenged,
reduced, and
ultimately
eliminated by
embedding a
culture of respect,
equality, and
inclusion across all
areas of school life.

To ensure all staff can confidently recognise,

100% staff complete
training.

challenge, record, and follow up on Academic 90%-+ misogvny related
misogynistic language or behaviours through Year inci(;ents ac:ggurgtel DSL / Behaviour Lead
high quality CPD, clear systems, and 2026/2027 recorded and foIIovzed y
consistent expectations. on CPOMS P
Reduce misogynistic language/behaviour PSHE/RSE curriculum
incidents and increase student confidence in Academic mapped to show dedicated
reporting and getting support by embedding Year lessons addressing PSHE Lead / KS Leaders
teaching on respect, consent, healthy 2025/2026 sexism, stereotypes,
relationships, and gender equality across consent and respectful
PSHE/RSE curriculum. behaviours.
Recorded low level
To ensure all staff consistently model ir:gc:gg;shg;;o;r;;n deungzdln
respectful, gender-inclusive behaviour in day- Academic | Staff demgnstrating LSe (‘)f
to-day interact.ions, using common language, Year agreed respectful, gender- SLT
clear expectations, and positive 2026/2027 | inclusive language and

reinforcement to challenge misogynistic
attitudes in informal school settings.

challenge scripts during
unstructured time
observations.

Progress Summary:




Objective 2: To ensure all students develop a broad understanding of and respect for a wide range of perspectives, experiences, and
backgrounds, through an inclusive curriculum and diverse enrichment opportunities that reflect the wider world.

Action Target Timescale Success Criteria Responsibility

100% subject areas
complete a curriculum
audit identifying existing

To broaden To conduct a whole school curriculum cultural and religious

student’s mapping exercise to identify, record, and plan | Academic | content and areas for SLT / Subject Leads

understanding, opportunities for teaching and representing Year development.

awareness, and diverse cultural and religious perspective 2025/2026 | A whole school curriculum

appreciation of across all subjects. diversity map highlighting

diverse cultural cultural and religious

and religious perspectives taught across

backgrounds by the curriculum.

Increasing To increase opportunities for students to . Each class participates n

opportunities for . o Academic | atleast one cultural / faith-

. engage directly with diverse cultures and L
meaningful . . . Year based visit, workshop, or RE / PSHE Leads
faiths through visits workshops, celebrations
engagement, 2026/2027 | external-speaker event per
. and external speakers. .

representation, and academic year.

learning across the PSHE/RSE curriculum

curriculum and To enhance PSHE/RSE curriculum so Academic | mapped to show coverage

wider school life. students explicitly learn about cultural Year of cultural diversity, world PSHE Lead / KS Leaders

diversity, religious literacy, global citizenship 2025/2026 | religions, global citizenship

and respectful attitudes.

and respectful
relationships.

Progress Summary:




Objective 3: To foster a whole-school culture where all students feel safe, respected, and represented, by ensuring inclusive practices,
positive curriculum representation, and strong support systems that promote equality, belonging, and wellbeing.

Action

Target

Timescale

Success Criteria

Responsibility

To create a school
environment where
LGBTQ+ students
feel safe,
respected, and
represented by
strengthening staff
training, improving
curriculum
representation, and
ensuring clear
visibility of support
systems across
school.

To ensure all staff can confidently support
LGBTQ+ students by completing training on

100% staff complete
LGBTQ+ training on

inclusive language, responding to HBT AC$(;§TIC inclusive language DSL/Behaviour Lead
(homophobic, biphobic, transphobic) 90% + of HBT incidents
N . 2026/2027
incidents, and understanding key are recorded accurately on
safeguarding considerations. CPOMS
100% subject areas
conduct a curriculum
review to identify where
To increase positive representation of . LGBTQ+ representahon
. Academic | currently exists and where
LGBTQ+ people, themes and perspectives . .
o ! Year it can be strengthened Subject Leads
within the curriculum so that students .
! . e . 2026/2027 | Each subject area embeds
encounter diverse identities across subjects.
at least one new LGBTQ+
inclusive resource / case
study / example into
current scheme of work.
To increase student-led visibility, advocacy, Delivery of at least one
and inclusion by developing opportunities student led awaregless
such as awareness campaigns, themed Academic | c@ampaign, assembly or
events, or student ambars)sagdor roles that Year themed events across the DSL/WASPS/PSHE/RE
promote understanding of LGBTQ+ identities | 2026/2027 | @cademic year (e.g. Lead

and foster a culture of respect across the
school.

LGBTQ+ History Month,
Pride Month)

Progress Summary:







